Village of Glen Ellyn & Glenbard Wastewater Authority
Total Compensation Package

For the FY24 Budget - Annualized 2022 2024
Total 2022

Calendar Year

Compensation

(Jan 2022-Dec Bonus & Health/Dental/ Car or Housing Total Annual Leave Long Term Sick
Entity Job Title 2022) Budgeted Salary Deferred Comp Life Insurance Allowance Compensation | Hours Granted Hours Granted
GWA JOSEPH KOVAC, PLANT OPERATOR IV $ 79,685.87 || § 76,107.20 | $ - $ 549523 [ § - $ 81,602.43 208.00 48.00
GWA HENRY ALTOTT, MAINTENANCE MECHANIC II $ 81,919.67 |1 $ 81,432.00 | $ - $ 16,718.61 | § - $ 98,150.61 240.00 48.00
GWA GAYLE LENDABARKER, ADMINISTRATIVE SECRETARY $ 76,909.83 || § 81,848.00 | $ - $ 17,192.45 | § - $ 99,040.45 208.00 48.00
GWA ROBERT CHEJLAVA, MAINTENANCE MECHANIC I $ 75,543.52 |1 $ 82,180.80 | $ - $ 17,192.45 | § - $ 99,373.25 176.00 48.00
GWA  [ANDREW PAKOSTA, PLANT OPERATOR I $ 85,082.16 || $ 87,297.60 | $ - $ 7,599.51 [ § - $ 94,897.11 208.00 48.00
GWA JOSEPH SOLITA, PLANT ELECTRICIAN $ 94,599.26 |1 $ 94,244.80 | $ - $ 23,558.60 | $ - $ 117,803.40 208.00 48.00
GWA PHILLIP DZIEWIOR, ELECTRONICS TECHNICIAN $ 92,711.94 || § 94,244.80 | $ - $ 23,558.60 [ § - $ 117,803.40 232.00 48.00
GWA CHRISTOPHER DILLMANN, PLANT OPERATOR I $ 98,646.76 || $ 99,008.00 | $ - $ 16,718.61 | § - $ 115,726.61 240.00 48.00
GWA DAVID PETERS, LABORATORY SERVICE COORDINATOR $ 98,062.40 || § 99,008.00 | $ - $ 16,718.61 | § - $ 115,726.61 240.00 48.00
GWA JONATHAN BRAGA, MAINTENANCE SUPERINTENDENT $ 94,694.41 |1 $ 112,860.80 | $ - $ 23,558.60 | § - $ 136,419.40 208.00 48.00
GWA RICHARD FREEMAN, ELECTRICAL SUPERINTENDENT $ 115,430.26 || $ 114,483.20 | § - $ 23,558.60 [ § - $ 138,041.80 240.00 48.00
GWA JEREMY HENNING, ASST EXE DIR/PROJECT MANAGER $ 48,200.00 |1 $ 127,129.60 | $ - $ 17,192.45 | § - §  144,322.05 168.00 48.00
GWA MATTHEW STREICHER, EXECUTIVE DIRECTOR $ 131,25847 || $ 140,441.60 | $ - $ 14,391.27 | § - $ 154,832.87 208.00 48.00

Notes:

N/Ais listed if the posting was vacant, the position did not gross more than the required reporting threshold of $75,000, the position was created, or the position was eliminated.

Annual Leave is paid time off work and covers both vacation and short term sick leave. An employee may only access their long-term sick leave when they have been absent for greater than three days.

5 ILCS 120/7.3, an amendment to the Open Meetings Act, requires the posting of employee compensation information within 6 business days following the adoption of the annual budget. It also requires posting 6 days before an employer approves an employee's

total compensation package that is equal to or in excess of $150,000 per year (effective 04/22/2013).

$

8,692,961.57




