
Village of Glen Ellyn & Glenbard Wastewater Authority
Total Compensation Package
For the FY21 Budget - Annualized
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GWA MATTHEW STREICHER, EXECUTIVE DIRECTOR 114,247.61$         119,908.98$                   

GWA RICHARD FREEMAN, ELECTRICAL SUPERINTENDENT 111,558.73$         109,870.50$                   

GWA DAVID GOODALIS, OPERATIONS SUPERINTENDENT 104,281.87$         106,212.39$                   

GWA THOMAS ROMZA, ASST DIRECTOR/CIVIL ENGINEER 96,693.52$           103,490.09$                   

GWA JASON NEIGHBORS, PLANT OPERATOR I 91,174.83$           86,177.94$                     
GWA DAVID PETERS, LABORATORY SERVICE COORDINATOR 90,557.58$           93,302.72$                     

GWA PHILLIP DZIEWIOR, ELECTRONICS TECHNICIAN 89,738.08$           90,431.54$                     

GWA JOSEPH SOLITA, PLANT ELECTRICIAN 88,449.13$           90,431.54$                     

GWA JONATHAN BRAGA, MAINTENANCE SUPERINTENDENT 88,036.13$           91,856.49$                     

GWA CHRISTOPHER DILLMANN, PLANT OPERATOR I 85,831.24$           86,177.94$                     

GWA HENRY ALTOTT, MAINTENANCE MECHANIC II 76,683.23$           78,138.63$                     

Notes:

N/A is listed if the posting was vacant, the position did not gross more than the required reporting threshold of $75,000, the position 
was created, or the position was eliminated.

Total compensation package means payment by the employer to the employee for salary, health insurance, a housing allowance, a 
vehicle allowance, a clothing allowance, bonuses, loans, vacation days granted and sick days granted.

5 ILCS 120/7.3, an amendment to the Open Meetings Act, requires the posting of employee compensation information within 6 
business days following the adoption of the annual budget.  It also requires posting 6 days before an employer approves an employee's 


