
Village of Glen Ellyn & Glenbard Wastewater Authority
Total Compensation Package
For the FY19 Budget - Annualized

Entity Job Title

Total 2017 
Calendar Year 
Compensation 
(Jan 2017-Dec 

2017) 

 Total 2019 FY        
Budgeted 

Compensation        
(Jan 2019-Dec 2019)   

Entity Job Title

Total 2017 
Calendar Year 
Compensation 
(Jan 2017-Dec 

2017) 

 Total 2019 FY        
Budgeted 

Compensation        
(Jan 2019-Dec 2019)   

GWA ERIK LANPHIER, EXECUTIVE DIRECTOR 104,589.83$         N/A

GWA RICHARD FREEMAN, ELECTRICAL SUPERINTENDENT 103,268.94$         103,590.00$                  

GWA MATTHEW STREICHER, EXECUTIVE DIRECTOR 100,439.10$         116,413.00$                  

GWA THOMAS ROMZA, ASST DIRECTOR/CIVIL ENGINEER N/A 109,673.00$                  

GWA DAVID GOODALIS, OPERATIONS SUPERINTENDENT 100,392.30$         92,810.00$                    

GWA JASON NEIGHBORS, PLANT OPERATOR I 89,928.48$          79,414.00$                    

GWA PHILLIP DZIEWIOR, ELECTRONICS TECHNICIAN 86,417.25$          86,715.00$                    

GWA JOSEPH SOLITA, PLANT ELECTRICIAN 84,720.27$          86,715.00$                    
GWA CHRISTOPHER DILLMANN, PLANT OPERATOR I 84,012.25$          82,618.00$                    

GWA DAVID PETERS, LABORATORY SERVICE COORDINATOR 83,023.24$          88,117.00$                    

GWA LAURIE FRIEDERS, ENVIRONMENTAL RESOURCES COOR 80,434.48$          N/A

GWA JONATHAN BRAGA, MAINTENANCE SUPERINTENDENT N/A 84,462.00$                    

Notes:

N/A is listed if the posting was vacant, the position did not gross more than the required reporting threshold of $75,000, the 
position was created, or the position was eliminated.

Total compensation package means payment by the employer to the employee for salary, health insurance, a housing allowance, a 
vehicle allowance, a clothing allowance, bonuses, loans, vacation days granted and sick days granted.

5 ILCS 120/7.3, an amendment to the Open Meetings Act, requires the posting of employee compensation information within 6 
business days following the adoption of the annual budget.  It also requires posting 6 days before an employer approves an 
employee's total compensation package that is equal to or in excess of $150,000 per year (effective 04/22/2013).
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